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POLICY STATEMENT 

Avid Contro ls , Inc. is  committed to mainta in ing a corporate culture that  respects the pr incip les  
aimed at promoting, protect ing and support ing a l l  internat ional ly recognized human r ights. We 
recognize our responsib i l i ty to respect human r ights and avoid compl icity in human r ights 
abuses.  

Appl icabi l i ty 

The Company’s  commitment to promoting human r ights appl ies to al l  persons involved in the 
Company’s operat ions including, but  not  l imited to,  Company employees,  off icers, contractors ,  
leased workers, suppl iers , vendors and customers. In s ituat ions where Avid Contro ls , Inc.  does 
not have overal l  control  of  operat ions,  we wi l l  take reasonable steps to ensure that  involved 
part ies fol low human r ights pr inc ip les s imi lar  to those stated herein. 

Purpose 

Respect  for  human r ights is a fundamental value of the Company. Avid Controls , Inc. st r ives to 
respect and promote human r ights in our relat ionships with our employees, customers,  
communit ies, indigenous communit ies and other bus iness stakeholders.  

POLICY 

O u r  E m p l o y e e s  

Avid Contro ls , Inc. bel ieves that employees should be treated with respect and d ignity and work 
in an environment that is f ree from harassment and unlawful discr iminat ion. The Company’s 
commitment to respect human r ights in the workplace is  mani fested in our Code of Business 
Conduct  and pol ic ies,  standards and pract ices.  These pol ic ies state,  among other th ings, that 
we value and promote workforce divers ity and do not tolerate unlawful d iscr iminat ion or  
harassment.  We maintain an ethical work environment that ref lects the core values of our 
Company, and we provide a safe and secure workplace. 

Employees are st rongly encouraged to raise ethics,  d iscr iminat ion or harassment matters,  and 
to report suspected violat ions of appl icable laws, pol ic ies and/or our Code of Business Conduct. 
Retal ia t ion for ra is ing concerns in good fai th is  prohibited per our Whist leb lower Pol icy.  
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O u r  S u p p l i e r s   

Avid Contro ls , Inc. st r ives to respect human r ights through its supply chain by encouraging 
act ions that  are cons istent  with and further the object ives of our Code of Business Conduct , and 
by using suppl iers whose corporate values are cons istent with ours.  Speci f ica l ly,  the Company 
encourages suppl iers to fo l low best pract ices in the areas of free ly chosen employment; working 
hours; respect  in the workplace; wages and benefi ts;  and health and safety.  We see relat ionships  
with our suppl iers as an opportunity to share best pract ices and to promote cont inua l learning 
and improvement with respect to human r ights.  

O u r  C u s t o m e r s   

Avid Controls, Inc. seeks to do bus iness with customers who share our values with respect to 
human r ights.  We str ive to carry out appropriate due di l igence and encourage our customers to 
maintain high ethical standards and pract ices. Through our customer relat ionships we have an 
abi l i ty to share best  pract ices, which we bel ieve wi l l  he lp further the respect of human r ights 
around the wor ld.  

C o m m u n i t i e s  a n d  S t a k e h o l d e r s  

Avid Controls , Inc.  recognizes and enthus iast ica l ly accepts our responsibi l i ty to the communit ies 
we serve, through act ing as a good ne ighbor and through involvement and support for community 
act iv it ies. We respect the r ights of people in communit ies in which we operate.  The Company 
wi l l  seek to ident i fy adverse human r ights impacts and take appropr iate steps to avoid,  minimize 
and/or mit igate them. Avid Controls,  Inc.  wi l l  st r ive to ensure that our communicat ions with 
governments,  regulatory bodies and publ ic authorit ies are consistent  with our human r ights 
commitments,  as stated here in.  

C o r p o r a t e  C i t i z e n s h i p  

We recognize and enthus iast ical ly accept our responsib i l i ty to the communit ies we serve, through 
act ing as a good neighbor and through involvement and support for  community act ivi t ies. 

W o r k p l a c e  S e c u r i t y  a n d  H e a l t h y  W o r k p l a c e  

Avid Controls,  Inc.  is  ful ly committed to the heal th and safety of our work force and to the 
protect ion of our neighbors,  the environment and our assets.  Avid Controls,  Inc.  wi l l  exerc ise 
reasonable care in providing each employee a workplace free of recognized hazards, inc lud ing 
violent acts or threats of violent  acts aga inst employees or thi rd part ies within Company 
workplaces. The Company wi l l  not to lerate violence or threats of violence and takes reasonable  
measures to provide a safe workplace.  The Company wi l l  make reasonable efforts  to provide a 
safe and heal thy workplace and comply with appl icable safety and heal th laws and regulat ions,  
as wel l  as interna l requirements.  

D i v e r s i t y  a n d  I n c l u s i o n  

Avid Contro ls ,  Inc.  values and advances diversity and inclusion in the workplace.  The Company 
is committed to equal opportunity and is intolerant of discr iminat ion and harassment. We work 
to maintain workplaces that are free from discr iminat ion or harassment on the basis of race, 
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sex,  color ,  nat ional  or igin,  ethnic ity,  re l ig ion, age, disabi l i ty,  sexual  or ientat ion,  gender 
ident i f icat ion or  expression, or  any other status protected by appl icable law, th is  a lso includes 
any form of sexua l harassment.  Qual i f icat ions,  performance, sk i l l s and experience are the basis  
for recruitment,  hir ing, placement,  deve lopment, tra in ing, compensat ion and advancement at 
the Company. 

L a b o r  R e l a t i o n s  

Avid Controls ,  Inc.  is  dedicated to creat ing a workplace that respects and va lues al l  employees 
and maintains an environment of open and d irect  communicat ion. The Company str ives to 
develop mutual ly rewarding re lat ionship with employees through fai rness,  trust and integri ty. 
Due to the d irect partnership with employees, the Company does not be l ieve in the need for an 
outs ide group to speak on behal f  of  employees.  However, the Company respects freedom of  
associat ion without fear of reprisal , int imidat ion or  harassment.  

C o n s e q u e n c e s / P e n a l t y  f o r  N o n - C o m p l i a n c e  

Adherence to Pol ices is mandatory. Non-compliance may result  in discipl inary act ion, up to and 
including terminat ion. A violat ion, or suspected violat ion, of this pol icy or standard should be 
reported to your manager.  

R e s e r v a t i o n  o f  R i g h t s  

The Company reserves the r ight  to interpret,  modi fy,  terminate,  or  revise this  pol icy or  standard, 
in whole or in part , without  not ice.   Statements within this pol icy or  standard regarding conduct 
that  may result  in d iscipl ine do not  l imit ,  in any way, the Company’s r ight to d iscipl ine employees 
for conduct not  speci f ica l ly descr ibed above.  In addit ion,  this pol icy or standard shal l  not be 
construed as an employment contract  or  to a lter any employee’s at-wi l l  status.  Employees and 
the Company remain free to terminate the employment relat ionship at any t ime, with or  without  
cause or not ice. Simi lar ly,  the Company reserves the r ight  to terminate an employee with or  
without the use of progressive d iscipl ine. 
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